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UNIVERSITY QUALIFICATION FOR COUNCILLORS 
 

1. Purpose of Report 

1.1 This report provides details of a new Post Graduate University qualification on Local 
Governance that is available to Elected Members. 

 

2. Recommendation 

 That the Member Development Panel makes a recommendation to Cabinet to: 

2.1 Agree, in principle, to support Members who want to undertake this qualification. 

2.2 Suggest a mechanism by which the authority can determine the number of Members 
(including method of selection if applicable) attending this training each year and the 
level of financial support which will be provided to them. 

2.3 Introduce a new “Undertaking” which means that any Member will be required to 
reimburse the Council the cost of any financial assistance provided should that 
Member not finish and pass the course without sufficient reason. 

2.4 Authorise the Member Development Panel to consider any appeals against the 
repayment of funding. 

 

Note:  In preparing this report, due regard has been had to equality of opportunity, 
human rights, prevention of crime and disorder, environmental and risk management 
considerations as appropriate.  Relevant officers have been consulted in relation to any 
legal, financial or human resources implications and comments received are reflected in 
the report. 

 

3. Information, Issues and Options 

(a) Background 

3.1.1 Historically, a number of Elected Members have expressed concern that there has 
been no formal method available by which the Council can acknowledge the work 
they undertake for the authority.  As part of the work towards achieving the Charter 
on Elected Member Development, this issue has been raised by a number of 
Councils, not least this one, at both regional and national level. 

3.1.2 Last year, the South East Employers Association took that on board and launched a 
pilot course with the South-East authorities on a new University Qualification for 
Councillors.  This proved to be a huge success! 

3.1.3 After the graduation of the first cohort of Councillors, the South East Employers, in 
partnership with the London South Bank University, is pleased to launch the 2009/10 
Post Graduate Certificate in Local Governance for Councillors. 

3.1.4 The programme aims to help Councillors meet and respond to the demands of 



community leadership, organisational change and efficiency.   

3.1.5 Only seventeen places are available on the programme which is supported by 
Improvement East and Efficiency South East.  Applications need to be completed by 
31st July 2009. 

(b) Course Programme 

3.1.6 The programme is delivered to fit around the busy schedule of Councillors and 
comprises of a two-day induction, six two-day modules and a five-day non-
residential summer school at the Keyworth Campus of London South Bank 
University.  The course also utilises distance learning activities using a virtual 
learning environment. 

3.1.7 The programme will consist of three units:- 

• Unit 1: Community Leadership, Representation and Change – Enables you to 
perform your community leadership, scrutiny and representation role 
effectively and to champion organisational and community change 

• Unit 2: Governance, Policy and Regulation – will enable you to perform your 
governance and policy roles better within the national, legal and political 
context 

• Unit 3: Local Service Delivery – will enable you to enhance your role of 
leading service improvement by optimising the use of increasingly scarce 
resources. 

3.1.8 The qualification will allow Members to: 

• Develop their competence against the core skills in the Political Skills 
Framework 

• Recognise how their role as an Elected Member works in the wider 
governance and regulatory context 

• Develop skills relevant for a successful career in local representation and 
politics 

• Gain a University Certificate in Local Governance, thus improving credibility 
and ability to fulfil a career beyond the ballot box 

• Have access to continued professional development through a recognised 
development framework. 

(c) Course Duration 

3.1.9 The course takes one year to complete.  It starts in September 2009 and finishes in 
July 2010, albeit there is a break in April/May 2010 to accommodate council 
elections. 

(d) Assessment 

3.1.10 Examinations will not be part of the assessment method.  Participants will be 
assessed via: 

• Individual assignments 

• Presentations 

• Portfolio. 

(e) Entry Requirements 

3.1.11 The programme has been designed for serving Elected Members who intend 
pursuing a political career in local government. 



3.1.12 Candidates who are able to show six months experience as a Councillor and an 
aptitude for post graduate study will be considered without formal qualifications or an 
undergraduate degree. 

(f) Cost 

3.1.13 The course costs £2,000 plus VAT. 

3.2 Issues 

(a) Suitability of the Course 

3.2.1 The Charter in Elected Member Development suggests that local authorities should 
be supporting their Elected Members to become community leaders and in their role 
as a Councillor. 

3.2.2 This course appears to be the only professional qualification specifically aimed at 
Elected Members.  It is at Post Graduate level and no formal qualifications are 
required to undertake the course, thereby not excluding any Member without formal 
qualifications. 

(b) Selection Method for Choosing Members 

3.2.3 When the course was e-mailed to Members last month to ascertain the likely level of 
interest, three Members have asked to be considered (albeit one has subsequently 
withdrawn).  It may be that other Members are interested, but either did not see the 
e-mail or did not reply at the time. 

3.2.4 Breckland Council will need to adopt a policy for selecting the Members it would like 
to attend the course, unless all Members will be permitted to put themselves forward.  
Members’ views on the selection criteria to be used will be required. 

(c) Level of Financial Support Payable to Support Breckland Members 

3.2.5 The full cost of the course is £2,000 plus VAT.  There will be other costs associated 
with the course (e.g. travel and subsistence, accommodation for the five day 
residential weekend, etc). 

3.2.6 The Council will need to determine a policy whereby the level of financial support 
payable is identified (e.g. pay whole cost, partial cost, no financial support, etc).  If 
financial support is payable, then it is recommended that each Member be asked to 
sign an “Undertaking” which states that the Member will be asked to refund the 
financial support if they fail to successfully complete and pass the course, without 
sufficient reason.  A draft “Undertaking” is shown in Appendix 1 for Member’s 
perusal. 

3.3 Options 

3.3.1 The options are: 

(i) To agree the above recommendations 

(ii) To suggest alternative recommendations 

(iii) To do nothing. 

3.4 Reasons for Recommendation(s) 

3.4.1 Breckland Council is seeking to support its Members in undertaking training and 
development.  At the moment, this qualification appears to be the only one available 
specifically aimed at Elected Members. 



3.4.2 The course content would help the Member in their role at Breckland Council and the 
course cost is comparable to other courses of its type. 

3.4.3 Members will, however, be asked to determine the number of Members who should 
be permitted to undertake the course each year, the method of selection which 
should be used and the level of financial assistance which should be payable. 

4. Risk and Financial Implications 

4.1 Risk  

4.1.1 I have completed the Risk Management questionnaire and this report does not 
require a risk assessment because the matters covered are not significant in terms 
of risk. 

4.2 Financial  

4.2.1 The cost of the training will either be met through external funding (e.g. Train to Gain 
or Improvement East Funding) or met from within the existing Member Development 
and Training Budget. 

5. Legal Implications 

5.1 There are no legal implications arising from this report. 

6. Other Implications   [Insert statement or confirm ‘none’ as appropriate at each sub-
paragraph] 

a) Equalities: Members are offered development and training opportunities as per 
the core programme and also in line with their Personal Development Plan.  All 
Members will equally be offered equal access to these opportunities, with 
courses provided during the day and evening to suit work and family 
commitments. 

b) Section 17, Crime & Disorder Act 1998: None 

c) Section 40, Natural Environment & Rural Communities Act 2006: None 

d) Human Resources: None 

e) Human Rights: None 

f) Other:  [e.g. Children’s Act 2004]  None 

7. Alignment to Council Priorities 

7.1 The main priority Business Plan Theme within this report is “Your Council, Your 
Services”. 

7.2 It is a Council priority to “Train, Develop and Support our Elected Members so that 
the Council achieves Member Development Charter Status”.  Although this has now 
been achieved, it is important to recognise that the development and training of 
Members is an on-going process. 

8. Ward/Community Affected 

8.1 None 
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